
Interview with Patrick Benedict

Interviewed by Terry L. Shoptaugh
Northwest Minnesota Historical Center

h

Interviewed on March 12, 1990
at Livingston Lord Library/ Moorhead State University

Patrick Benedict - PB
Terry Shoptaugh - TS
Stewart Bass - SB

TS: My name is Terry Shoptaugh. Today is March 12, 1990 and I'm
talking with Mr. Pat Benedict, a member of the Red River Valley
Sugarbeet Growers Association. Pat, why don't we start with just
some background. Why don't you tell us where you were born,
when, where you went to school.

PB: I was born and raised on the farm I'm living on now, in Clay
County, just north of Sabin, Minnesota. I was born there, went
to school in a country school there, until I was in the fourth
grade. My parents moved to Moorhead, a couple blocks from the
campus here. I went through the rest of grade school, junior
high, and high school in Moorhead. I attended Moorhead State two
different years, didn't graduate, of course, went on to farming.
[I] spent two years in the Navy and then came back and farmed
full-time.

TS: You say you were born on the farm in Glyndon Township. Your
first four years of your schooling were out there. You say your
parents moved to Moorhead. So would you say you were raised on a
farm in that situation?

PB: I guess I would. I lived across the street from Roland
Dille [President of Moorhead State University] for many years.

TS: Your dad's farm, which is the family farm. What kind of
crops did he grow? When you were living out there.

PB: My father grew onions, sugarbeets, wheat, and barley.

TS: I don't expect you to know the exact acres, but
proportionally he had more in grains than anything else?
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PB: There were more— They farmed, my dad and I started farming.
I think it was in '48 when he and Ewald farmed together, up until
that time in Fall Horn. At one time all three farmed together so
they all ended up raising onions and the same kind of crops.

The plan was good, but when I got old enough to farm—in '51
I graduated from Moorhead High and started farming. At that time
we had, I believe, 400 acres. The year I graduated, another half
section came up [that] I was going to farm and my dad bought
that. So we took off farming. We had about^.80 acres of onions
and I think about 160 acres of sugarbeets, the balance being in
small grains.

TS: Now, your dad got the first sugarbeet contract, your dad and
your uncle Ewald?

PB: Yes. Back in the '30s, in a combined fashion of some
sort—I can't tell you exactly what it was—but we were among the
50 [the farmers who have been growing sugarbeets for 50 years].
In fact, I think '36 was the first year my dad's name was on a
contract.

TS: Do you have any idea how many acres they began with?

PB: No, I don't. It was a substantially smaller amount, though.

TS: Do you remember when your dad—whose name was Edwin
Benedict—do you remember when he joined the Red River Valley
Sugarbeet Growers Association? Was it about the time he got the
contract?

PB: I'm sure it was, to the best of my knowledge. There were
very few people that didn't belong to the organization. I think
the farmers in this area have been supportive of the industry and
the association that went with it, all the way through. We
always had a few in the Valley—but not so many in this area—
that didn't belong.

TS: Now, in 1951 you started farming after you graduated?

PB: Yes.

TS: Did you get a sugarbeet contract then?

PB: No. I was part of the family and didn't really have an
official part of the sugarbeet contract until 1966, except as a
family member. When we formed the corporation, then I was part
of the corporation. One of the first family farm corporations
around here.

TS: When was that, that you formed this corporation?

PB: In 1966.
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TS: And you obtained your first individual contract with
sugarbeets?

PB: Well, my name was on it because it was the corporation's
name and I owned part of the corporation so that was the first
that my name was on it—that I could officially sign for things.

TS: When you got that first contract, do you remember how many
acres of sugarbeets it was for?

PB: I think it was about 170 acres at the time,
were under government acreage controls.

At that time we

TS: Now, what do you mean by "government acreage controls"?

PB: They were government allotments. I mean, the acreage was
regulated by the government. It was through the ASCS
[Agricultural Stabilization and Conservation Service] office.
There were some increases and decreases and I think that was
basically to regulate the amount of sugar in the country. That
law was a little different than it is now.

TS: But the contract came from the American Crystal Sugar
Company?

PB: Oh, yes, right. They kind of fit together. That's how the
amount of sugar produced in this country was controlled.

TS: Did you negotiate with one of the field men to obtain this
contract?

PB: Initially, yes, but it was an ongoing process. Then, when
the government controls took over, they just kind of assumed what
you had. There was no big, fancy process I went through. I
think you just started with what you had and if they needed more
sugar, they added more acres.

Now, there were some ways to increase your acreages. Some
years, when plantings were late, it was based on a running three-
or five-year history as the law changed.

Some years they would be short of beets, somebody was
prevented from planting. So they would say, "Okay, it's late and
if you're interested in planting some extra beets, you can plant
15 or 20 percent"—or sometimes as many acres as you want to—
"extra because we need the sugar, we need the acreage planted."

We always did that. We went out and rented land. My father
wasn't all that excited about it, but I was young and foolish and
would go out and rent land and plant all the beets we could.
That would count as a history, that was used to compute your
acreage in the future. I think the smallest acreage we ever had
was the first year I started. Every chance we had to boost it up
one way or another, we did that.
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There was another time the [American Crystal Sugar] Company
in conjunction with the ASC [Agricultural Stabilization and
Conservation Service], issued I think it was 10 acres to a
grower, if you would grow them with no labor—that was a battle
in those days because the herbicides were not the greatest—or to
grow them on fall plowing. The combination of things like that.
We always tried all those things.

TS: So you say you started with 170 acres? ,.

PB: Yes.

TS: What's the highest acreage you've had?

PB: This year we'll be having right at 2,000 acres—1,985 acres.

TS: Nearly 2,000 acres in 1990. When these first contracts were
let and you were allowed to over plant, as you say, 15 percent or
even 20 percent, the Company was not obligated to take those
beets. I mean, they would take them only if there was a
shortfall, wouldn't they?

PB: I don't remember how that was. I think they agreed to take
them. They were contracted. Anything that was contracted—

SB: They had to take them.

PB: Yes, I believe they were.

TS: So this is not the same thing as where they will allow you
to over-plant by about ten percent or thereabouts in case there's
a small harvest and they may take the beets if there's a
shortfall and they may not?

PB: No. That isn't the way they do it now, either. They
contract to take the beets. Basically what that means today is
that instead of going on a picnic on Labor Day, you might be
harvesting sugarbeets. Because the flexibility is on the front
end of the harvest, [i.e., the pre-piling phase of the year's
campaign] not on the back end.

TS: That brings up an interesting question. Back in 1966, how
long did it take to harvest your crop?

PB: Oh, it was much different. Harvest was totally different
than what we look at today. The ability of American Crystal
[Sugar Company], who was our beet company, to receive the beets
was just a fraction of the capacity that they have today.
Really, then farmers had way more equipment than the Company had.
Our harvest was tuned to how fast the beets could be piled.

TS: Well, of course, in 1966, what did they have? They had the
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plant at Grand Forks and the plant at Moorhead. Did they have a
plant at Crookston then?

PB: Was that the year Crookston started?

SB: No.

PB: Was it in '62?
»

SB: They were '48 and '54.

PB: '54, okay.

TS: So they had the Crookston plant in place.

PB: That's right.

TS: But that was about it.

SB: '66 was the Grand Forks increase [i.e., the plant was
expanded].

PB: Right.

TS: So the capacity to refine sugar was considerably smaller
than today.

PB: Right.

TS: What kind of yields did you get at that time?

PB: I just looked at a chart this morning. Back in '26, I think
they started out figuring in the six- to eight-ton range. They
stated this morning [that] statistically they've increased .16
tons per acre per year since that time, if you put it on a graph.
It bounces around; it tracks the rainfall fairly close, but the
curve on tonnage goes up consistently even though the rainfall is
maintained at about 19.3 inches.

TS: Now, 1966, when you put your first crop in, how was the
selling price computed? Was it based on weight, sugar content,
some combination on something like that?

PB: It was the composite sugar percentage for the Valley I
believe at that time, versus your tonnage.

TS: Then it would be based on the weight of your beets with the
factoring in of the sugar content?

PB: Right.

TS: What piling station did you use for your delivery?
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PB: We hauled to Moorhead, principally.

TS: Directly?

PB: When I first started being involved with the beets, there
was a station at Rauthruf and at Watt Siding. I remember riding
in a truck. I can remember when I was about five or six years
old, my first experience in the beet field ̂ ould be when the
beets were shoveled on by hand.

SB: That was to rail stations.

PB: Yes, and they were to rail stations. Of course, there was
no plant at Moorhead, they went to Grand Forks at that time I
believe, or Chaska.

TS: That involved shoveling the beets off by hand?

PB: They didn't have to get in the truck and move it each time,
the shovelers would put me behind the wheel and I would hang from
the wheel and push the clutch in and put it in gear and drive it
ahead to the next pile of beets so that they could walk instead
of getting in the truck and driving it ahead. That was my first
job with the beets.

TS: In those early years when you were working with your father,
what other jobs did you do?

PB: We did them all. I cultivated and seeded beets. Then we
went to mechanical harvesting—I believe it was '48, about, when
we had the first mechanical loading, when they didn't shovel the
beets anymore. We pulled the trucks backwards and that required
moving the beets out, lifting them first so they could be moved
by hand. Making a trench for the toppers, moving the beets out
of the way, making a trench for the hand labor to throw the beets
into. Then we would wind row them down in the middle of this so
that the mechanical loading device could come along and pick them
up.

TS: You mentioned that at that time, even as early as the early
'60s, before the plants were enlarged, the farmers, had more
equipment than the Company. What was some of that early
equipment? Was there one company that predominated in providing
you with beet equipment?

PB: No, it was kind of like today. There were four or five main
systems, but a lot of times in one area there would be more of
one brand or one method would predominate. But basically they
all used the same theory until—when did we first [use the] I.H.
ones? About 1950?
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SB: Yes.

PB: The single-row? '49 or '50? The first single-row machine
that did it all.

TS: Did you or did anyone in your family experiment with trying
to improve any of the equipment or develop any of the equipment?

PB: Not really.

TS: I know there are some of people in the Valley that tried
that from time to time.

PB: Yes. No, that wasn't really us.

TS: Any spectacular failures among the equipment? I mean, I
know there were salesmen that talked to the growers about trying
this and trying that. Any spectacular successes, any spectacular
failures that you remember?

PB: I think the most spectacular failure was the Marbeet. Isn't
that what it was called?

SB: Harvall.

PB: Oh, Harvall.

TS: I've heard a lot about that one.

PB: Yes. That kind of scared my father, watching some of those
earlier kind of goofs. He was pretty slow to really go at it and
we were one of the last ones to go to complete mechanical
harvesting. We had good help and the system we had was working.
He was not eager to go away from the methods that we had so we
ended up with the old hand topping longer than we should have
maybe.

TS: We'll get back to that Harvall again because I think there
are some interesting stories on that. Most of your advice for
growing—growing conditions, fertilizers, herbicides, anything—
most of it came from field men working for the American Crystal
Company?

PB: Yes. The Company had very strict guidelines on the amount
of nitrogen that you could use, what you could use for
fertilizer. They had the right ideas. I think it was the
methods that didn't set too well with some of the growers. But
there was no doubt that—we're back doing some of the same things
today and now we know why better.

TS: Do you remember who the first field man was that you dealt
with?
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PB: Yes. Olaf Midgarten.

TS: Olaf Midgarten. How often would a field man visit you?

PB: Oh, he would come by, I would see him two or three times a
week.

TS: Two or three times a week.

PB: Stew could correct me if I'm wrong—I think we had more
field men per number of growers, maybe, at that time than we have
today. I think the only time I ever got in trouble with them, I
had some fertilizer in the truck out in the field one day and it
was about four points over the legal—the recommended—rate.
"Required" rate I should say, not recommended! It was 16 percent
"N" or something and it should have only been 12 or something.

The big issue was how much you were putting on. He
chastised me a little bit because that was a number over. It was
a better buy on the fertilizer and that's why we had it, but I
can remember he dressed me down a little for that. I pointed out
that I wasn't using as much, but the rules said, you couldn't use
over this blend. But it was cheaper to buy it if you could get
it all in one bag. Those were some of the things and it was no
big deal, but it was really a little contrary to the rules.

TS: They were very careful to make you follow the provisions of
the contract?

PB: Right, it was his job.

TS: What kind of fertilizer would you use back at that time?

PB: I couldn't tell you exactly, but that particular day it was
a ...

SB: 11/48 mostly, I think.

PB: Yes, I think that's what they didn't want you to use, any
stronger than that, and I think I had a 16-something.

TS: "11/48" is a blend?

SB: Yes.

PB: Yes. I had a 16/48 or 16/52. They had some higher numbers,
so we you got a little more in there so you didn't pay as much
freight.

TS: Now, what do the numbers mean in that blend?

PB: The "11" would be the amount of nitrogen and the "48" would
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be the phosphate. They weren't quite as critical on how much
phosphate you put on in the Valley. Also it didn't require very
much potash so we didn't really apply any potash, as I recall.
If you get a higher blend of fertilizer to the carrier, you
didn't have to handle as many bags and it was a little cheaper.
But the Company rules said 11/48!

TS: Did the Company itself sell fertilizer or provide
fertilizer?

PB: They provided the capital. I think, initially, they did
warehouse fertilizer and you could get your fertilizer there as
well as the seed. But there again, that was before I was
actively involved in the thing. I remember that from when my dad
and my uncle were [raising beets].

TS: But you say you could get it but you weren't obligated to
get it?

PB: I believe that's right.

SB: Yes. Shortly after the war they quit that.

PB: Most of the people, I think, took advantage of the financing
and the seed and fertilizer that the Company made available, if
you had a bad year. It was a way that the Company used to get
people interested and started. At the beginning—you wouldn't
believe it today—there was a hard time getting people interested
in growing beets because they were substantially more work, and
they still are.

TS: They take more care than say a wheat field.

PB: They certainly do. The time and investment on our farm—in
the past we've had as little as one fifth of our land in the
sugarbeets, and we would spend twice as much time on the one
fifth that's in sugarbeets as we'd do on all the rest of the farm
put together.

TS: Now, other farmers have told me that one of the advantages
of sugarbeets, on the other hand, is that at the end of the year
you've got a nice clean field after harvest.

PB: If you've taken good care of it during the year, that's
true. Obviously there are a lot of advantages. I didn't mean
that was a disadvantage or that I don't like it. It's just that
it does take a lot of more time.

TS: It does take a lot of care. Well, as far as the care goes,
you mentioned some of the early herbicides did not work very
well, or they didn't work as well as they do today. Again, do
any brands stand out as spectacular successes or failures in
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those early experiments?

PB: We were really excited when we could use Dalpon for our
grass killer. That was great. I think, that we were really
excited. Boy, we figured that we had a made. Some of the other
herbicides, even some of the ones we're using today, when they
first came out we didn't know as much about how to use them, the
application rates, the time of day, the things that make them
effective or ineffective. We don't use necessarily any more
herbicides, but we [now] use them more prudently. We're much
more effective with a lot less herbicide than we were.

TS: Back in those earlier years of sugarbeet growing, the
herbicides and fertilizers, most of these were recommended to you
by field men?

PB: Well, yes. And the colleges have been doing research for a
lot of time. The field men would be around to try to make sure
you were aware of the latest technology or the best way to do it
at the time. And, of course, hand labor was very plentiful. To
get the ideal results, the picture-perfect thing, hand labor, for
many years, was the better way to do it. If that perfect view
was what you wanted to achieve. But that was not necessarily
cost effective.

One of the areas where we thought we tried to get ahead of
the game was not necessarily trying to improve on the equipment,
but trying to improve on the methods to reduce our labor costs.
Trying to improve on the bottom line more than to fiddle around
with anything else. Of course, that labor, when you put it all
on a sheet of paper, that labor bill was the thing that stood out
and the problems that go along with it. Today we still have
labor problems and we're using a fraction of the labor that we
did in those times.

TS: Let's talk about labor in a couple of seconds here. A
couple of concluding questions regarding where you got advice
from. County Agents: could you get much useful advice from them
regarding sugarbeets or was your field man your better source of
information?

PB: Our field man in the early days was without a question our
best source. The field man we had—I mentioned Olaf Midgarten—
was I think a particularly effective one. He would come around
if he saw a neighbor doing something that worked well. He was a
great one to come around and share that. He wasn't afraid to
tell you what his personal opinion was even if it was a little
bit different than the official printed rules. He was a good
field man. He developed a lot of good growers out in this area.

TS: What about publications? Did you rely much on publications?

PB: Yes, we sure did. American Crystal had a magazine that was
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kind of our bible. Everybody looked forward to getting the
magazine and kept them and reviewed that information. Today,
NDSU [North Dakota State University], or the combination of
Minnesota and North Dakota, together, put out what we call our
bible now.

TS: What's the name of that one now?

PB: Oh, what's that called Stew? They update it on an annual
basis. It's put out—

SB: It's a handbook.

TS: We'll get the title.

PB: It's a great big handbook. I don't know if it has an
official title, but it's updated and revised each year.

TS: But prior to that, you're saying that American Crystal's
Crystal-jzed Facts was your best source of information?

PB: Right, absolutely.

TS: What about federal publications? Anything from the U.S.D.A.
[United States Department of Agriculture] or anybody in those
days that really was helpful?

PB: The U.S.D.A. had a lot of information, but it was not
necessarily that pertinent to this area of the country. It
seemed to me it was more directed at the irrigated areas in
Colorado or California. We were kind of an afterthought up here
I thought. I used to think about how the monies were spent in
the Colorado and California and other areas. I don't think we
suffered because of it, but I think we're getting more research
in our areas now.

TS: Well, of course, in 1966, the colleges around here were just
beginning to give a lot of attention through their Ag[riculture]
Departments and things to sugarbeets. And I believe it was just
a couple of years after that, that they began holding the Sugar
Growers Institutes up at Crookston, then for a while over here in
West Fargo. They were holding two a year, one at Crookston and
one at West Fargo.

PB: Right.

TS: Do you remember attending those?

PB: Oh, sure. I would never miss one of those.

TS: Bernie Youngquist, came down and talked to us about those.
Did you go to them from the very beginning?
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PB: Absolutely.

TS: What struck you most about it? I've had people tell me that
the speakers were the thing that struck them most and then there
were other people who said, "Oh, it was the equipment display."

PB: Well, I guess, in 1966 or shortly thereafter, I was getting
more interested in [equipment]. As I said-earlier, our problem
was harvest. I really thought that one of the reasons the
growers really got interested in buying the Company was the lack
of interest on the Company's part in providing more equipment
facilities to get the crop out.

We'd go through, going to have a nice crop coming, do all
this work on the herbicides, get a nice crop out there, and then
pass up some beautiful harvest weather and end up harvesting in
the slop. It was frustrating both to the people that worked for
the Company that were out in the yards and it was very
frustrating to us. And of course they had to work with us and
they were just probably at least as frustrated as we were, but it
didn't help.

Sure, we were interested in equipment, but the politics that
went with it and how we could improve the Company's equipment to
match the grower's ability to harvest became an interest of mine
early on.

TS: At the SGIs, did you ever speak at one of the Institutes?

PB: I think one time I did.

TS: Let's talk about labor. You say that your dad started out
with a sizable amount of hand labor?

PB: Yes.

TS: Most of it was from Texas?

PB: Yes, all of it.

TS: Did he ever recruit Mexican Nationals?

PB: No. We have had a few Nationals there, but they usually
came with relatives or friends from Texas and they were never
more than one or two. But we had a couple of guys that I
remember that were outstanding workers that were Mexican
Nationals.

TS: What is the largest number of laborers that your dad ever
used? Do you know?

PB: Well, because we used the labor both in sugarbeets and in
the onions, we would have between 40 and 50 workers [who] lived

15

Red
 R

ive
r V

all
ey

 S
ug

arb
ee

t In
du

str
y O

ral
 H

ist
ory

 P
roj

ec
t 

Minn
es

ota
 H

ist
ori

ca
l S

oc
iet

y



on the farm at one time. And when I say "workers," I mean
everybody from 12 or 14 years up. When the child labor laws came
in, I remember our foreman—who had been with us out on the farm
there since 1934, he had spent every summer on the farm—he was
appalled. He said, "You know, if you haven't taught a kid how to
work by the time he's 14, it's too late." He said, "They're
going to get into all kinds of trouble."

He felt that you'd passed up the only opportunity probably
that you're ever going to have to teach these kids. Because he
said by the time they're 18, if they don't know how to work,
there is no hope for them. And he wasn't all wrong! [Laughter]

TS: At the time when these earlier laborers would come, did you
have a lot of families that would come year after year?

PB: Yes. There were families and, as I said, I grew up with
some of those kids. The same families came back to the farm
every year.

TS: Do you remember some of the names of the families?

PB: Oh, sure. Our foreman's name was Juan Maciel. He
originally was from Mexico but he became a citizen. He had five
or six boys. The oldest one was I think three years younger than
I am. They were such good help that they moved out of the
migrant stream now and have good j obs. Good workers. Good
people.

TS: Your dad provided housing for the families on site?

PB: On site.

TS: Did you, when the corporation was formed in 1966, were you
still providing housing for the workers on site?

PB: Yes.

TS: And that had to end fairly soon after that, within about
five years?

PB: Yes, it did.

TS: Because of federal regulations. I've talked to many people
about this. What exactly were the provisions of the federal
regulations that changed this?

PB: The problem was, you'd get an inspector—you might have your
housing all ready to go and have it up to code, and after they
lived in there a week, it wasn't up to code anymore. The screens
were kicked out or something. And I don't mean all our migrant
labor because some of the migrant labor was very good and very
careful about their equipment. They planned to come back and
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live there next year and they took good care of it. The parents
made sure their kids behaved and treated the home like it was
their own.

But like in any set of statistics, four or five percent of
the people create most of the problems. If you happen to have a
family in there that really could care less about taking care of
it—it was maybe better than the home they had in Texas—they
really didn't care, didn't take care of the thing. Kids would
break the place up and the parents didn't dovanything, you'd be
out of compliance.

They'd come around and inspect you and you'd get all kinds
of dings. They'd really get on you. You would put a family into
housing and somebody would come and check. Not only was the guy
there, but his brother and his sister and somebody else had moved
in and you didn't know about it, and maybe they were working on
your farm and maybe they were working someplace else. Then you
wouldn't have enough area for the people that you put in there.

That's a problem even today. I've got a couple of my
helpers, guys that work for me on a full-time basis, one of them
lives in an apartment in town, one lives in a trailer house. And
the relatives descend on them. They have more people in there
than the law would allow. If I owned the place I'd be in big
trouble, but they own it so it's not a problem. It just got to
be an unmanageable thing, complying with the regulations. And
the regulations are well intentioned. I don't have a quarrel
with that. But it's just about impossible to comply.

TS: Compliance got to be too difficult?

PB: Right.

TS: It's obvious from your remarks that you regard the vast
majority of the workers that you've dealt with and your father
dealt with, as very hard workers, very capable people.

PB: Absolutely. Honest, hard-working, good people.

TS: What is the biggest problem you ever had with the labor,
from the small percentage of problems? Theft?

PB: No.

TS: Never had theft?

PB: We had good people. I really don't have anything bad to say
about them. We tried to meet them at least half way. I haven't
had any labor problems. We still have people who were in the
migrant stream. Two of our full-time employees today who don't
work in the fields are from Texas, migrants originally. And
they're good workers, good people.

TS: Now, at the time that you were using quite a few laborers,
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was it basically set up so that their expenses—their
expenditures in coining up here, the food they needed to buy and
everything—were kept on account and taken out of their wages at
the end of the season? Or did it depend upon the situation?

PB: It depended upon the family. This foreman I told you, Juan
Maciel, had a pool hall and sold 3.2 beer in Texas and so he was
never short of money. Some of the others would write for
advances and we would give them transportation money to get up
here in those days.

I think there were a couple of lawsuits over families that
had accidents coming up here. And then it got to be, "Are you
liable if they have an accident in Kansas when they're coming up
here to work in your fields?" I think the Company got out of the
recruiting for some of those problems [that] got a little
involved. It seems like when the legal profession gets involved,
everything changes. It did kind of change the relationship
between the migrants, the Company, and the employers.

TS: But there were some workers that you would keep groceries on
account for until the end of the season?

PB: More likely, what they always have done for families, they
would get an advance. They really had the money coming, but they
didn't want it. They would say, "No, just give us an advance
enough to buy groceries or something." So we would do the
accounting for them. Let me tell you, they kept a duplicate set
of books and there was never any question about whether you were
right or wrong. They'd just nod, "Yes," but if you made a dollar
mistake, they'd correct you. So there, was never any question
about whether they were keeping track of it all. That still
applies today.

We try not to do that anymore because, there are legal
requirements in Minnesota for overtime and just to be a good
employer, you can't do some of the things that, really, the
employees would like you to do. So we just don't do it anymore
because we get at cross ways with the state of Minnesota or the
Feds [federal government] and we're not going to do that. It's a
whole different way that we treat the people today. And, really,
they don't like it as well. Because we did book their things for
them and as soon as we would give them their transportation
money. And we had a few families: only one time do I ever
recall where we sent money to a family in Texas that we didn't
get it back, on an advance. I don't know what happened. It
could have been a family problem, or it's possible they just went
someplace else. But I'm only aware of one time where I ever
really got beat by a migrant.

TS: How many laborers do you employ now in a season?

PB: Well, relatives of our full-time employees will do a little
hand labor. Last year we had 1,400 acres of beets. I think we
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had nine people worked part time and did those 1,400 acres. We
didn't hoe them all. There was a spot here and a spot there.
They just went around and tuned up the fields.

TS: Well, of course, now the requirements for hand labor are
quite different because you've got more machinery and it doesn't
need as much thinning and hand thinning and hand topping and so
forth.

b
PB: Right. We don't do any thinning of the beets and haven't
for quite a few years. What we mainly are doing with the hand
labor out there is tuning up any weeds. If there are enough
weeds in a field that we think it will economically pay us to go
clean them up by hand, ones that got by the herbicides or the
cultivators or something, then we would put some labor in to
clean up those spots. And that's the only hand labor that we
would use.

TS: Do you still grow onions?

PB: No, we don't. We gave that up in '56.

TS: The people that grow onions in this area, do they still use
hand labor?

PB: I'm not sure if they do or not. There aren't many onions
raised in this Valley anymore. They have better herbicides,
also.

TS: Now, as you said, back even in the early '60s, harvest was a
lot longer period of time. It could take several weeks. You say
you delivered to the Moorhead plant when you started in 1966. Do
you remember at that time any delivery problems or having to wait
around to unload your beets or anything like that at the plant?

PB: I certainly do. Actually, Terry, my first beet harvest
where I had a full-season, all-time job, I was 14. Didn't even
have a driver's license in 1948 when the Moorhead plant opened,
and I hauled beets. I stayed out of high school. I was a junior
in high school and I stayed out of high school—oh, I couldn't
have been a junior. Maybe it was '50. But I ended up, I hauled
beets to the Moorhead plant.

TS: Now, you just used the farm transportation? Trucks from the
farm, or did you rent trucks?

PB: No, we owned our own trucks.

TS: You owned your own trucks.

PB: It was '48 because we bought two new trucks that year and I
remember I drove one of the trucks to Moorhead.
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TS: And you delivered beets to the Moorhead plant?

PB: Right. And the line was—it was kind of a social event
because you sat in line so long you got a chance to see all your
neighbors you hadn't seen! [Laughter] You'd sit around and talk
to them.

TS: And you say before that you can remember delivery to a
railroad siding?

PB: Right. Watt Siding, which was near where the northern grain
elevator is now, just across County 11 from there. And the
Rauthruf siding, which was near the Merle Allen farm.

TS: Was it the same situation? At Rauthruf siding you had to
wait for cars?

PB: Sure, we waited for cars. That was a social thing so, there
again, everybody sat around and compared notes, lied to each
other.

TS: Your dad was involved, of course, with the Sugarbeet
Growers. Was he an officer with the Beet Growers at any time?

PB: No, he never was.

TS: So when some of these delivery holdups occurred, he never
went down to the plant?

PB: No.

TS: Because sometimes one of the beet growers, a representative,
would go down and discuss it with the plant and then they would
get a rail road man involved.

PB: I think that's maybe how I got involved in the Association
and with the Company, because my dad didn't like meetings. So he
sent me! [Laughter]

TS: This would be in the early '50s?

PB: Yes. He sent me from the beginning to those meetings. He
would send me to the meetings because he didn't like to go
himself.

TS: Did you also attend—there was a Clay County Growers sub-
organization—did you attend meetings of that group?

PB: Yes.

TS: What were the major businesses conducted at the Clay County
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level?

PB: Well, having the annual party, that was important business,
and addressing the harvest problems and migrant problems.

TS: Those were the main issues?

PB: As I recall, those were the main issues.

TS: Do you remember if the Clay County organization, did they
keep their own set of minutes for these meetings?

PB: Yes, they did.

TS: Do you know if they are still around? Because I've never
seen them.

PB: Yes, I would think so. I would think that Harold Helmeke
would be a good source for talking to because he was the
secretary for many years. Merlyn Valan would have an idea who
else it might be. I would guess there is a minute book, at least
one of them floating around. I think Harold might still have it
because I think when it was disbanded he might have been the
secretary.

TS: What was the relationship between the Red River Valley
Sugarbeet Growers and the Clay County Growers? Were they
related? Were they separate organizations?

PB: No, it was kind of a chapter of the organization. I mean,
that was the substructure that the county representatives were
the ones that would [represent the county at the Growers
Association]. Now it's by piler districts and that—but in the
early days it was county subdivisions of the Growers Association.

TS: So the county subdivision would get together and they would
elect representatives, who would be the regional representatives
for your county, who would meet with representatives of the other
county, and they in turn would select members of the board for
the Red River Valley Sugarbeet Growers?

PB: I think it stayed that way until the growers bought the
Company.

TS: Did you ever serve in an office with the County Growers
Organization?

PB: I think my first job was maybe on that truck committee.
Well, a Growers Association representative and then the truck
committee.

TS: What's the truck committee?
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PB: The big problem was we had way more trucks than we had
receiving equipment. The big battle was, [people who said,]
"Why, the way to get around and get your beets harvested quicker
was to buy more trucks," which [did] not necessarily seem the
right way to do business. One of the biggest hurdles we ever had
was getting the growers to agree to cut back the trucks and size
and the amount of trucks we had to fit the receiving capacity.
That thought was around for a long time, but«. it took a lot of—

SB: It was a bitchy job.

PB: Oh, it was a terrible job.

TS: This was the job of the truck committee?

PB: Yes. To try to regulate, to hold the amount of trucks down
and do it in an equitable fashion, to size the amount of trucks
to the receiving equipment so we didn't have [problems]—it was a
political problem and it was a traffic problem. It was a hazard
for everybody. They had two miles of trucks lined up out at the
Moorhead plant, along the highways. It was kind of a disaster,
really.

TS: So what you were trying to do was really regulate the
traffic flow so that there would never be long lines?

PB: Yes. And it had to get so bad before you get it fixed. I
mean, the problem had to be so apparent to everybody that they
were willing to accept something as kind of a solution. But it
got that bad. That was my first involvement with the politics of
the beet growers.

TS: When did you become an officer of the Red River Valley
Sugarbeet Growers Association?

PB: I got on the executive committee, I think it was in '70 or
•71. When Wally Nord resigned. I was a director at the time and
then I got elected to his job or nominated—I don't know how they
did it. But that's when I got on the Executive Committee.

TS: Were you a member of the Executive Committee or on the board
at the time of the acquisition of American Crystal?

PB: Yes.

TS: What do you remember about that?

PB: It was an exciting time. I think the growers in this area,
on a percentage basis, were more supportive of that. But that
really kind of grew out of a harvest problem, too. We had
underway at the time a plan [for] the growers to finance some
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more receiving equipment in the Moorhead yards, pour some cement.
I believe it was cement the first year. So we were negotiating.
You know, if we pay for this how are we going to resolve who gets
the money or how it's all handled.

We were harvesting in a sea of mud in the morning at the
yards there. In conjunction with the Ag staff, we were trying to
figure out how we could improve our lot in life out there. I
believe the concrete was our first step.

v,

TS: The idea is that you were going to finance the pouring of
concrete for piling areas?

PB: Right. At the same time, there was some talk about buying
some blocks of stock that were held out—in American Crystal—
that were available; not necessarily for sale, but we thought
could be bought.

TS: The idea that you wanted to get one or more people . . .

PB: Maybe on the board of directors of the Company. We were
trying to figure out how much stock it would take to do that and
whether it was viable or not. Of course, farmers being what they
are [some said], "It's a great idea. Why don't you guys all sign
up for it and put some money in and then I'll reap the benefits."
There was a lot of that.

It really didn't get anyplace. Then the idea was, well, we
could leverage this thing. If we were going to put up that much
money to buy the stock, it wouldn't take very little more and we
would have enough cash that you could leverage the thing and buy
the whole Company.

TS: Who made the first suggestion for buying the whole Company?
Do you remember?

PB: Oh, I think a lot of people would take credit for that.
[Laughter]

TS: I've heard Al Bloomquist mentioned a lot.

PB: He was our executive director at the time. He listened to
all of us and there's no question he brought the ideas out and
was the person who brought it all together. I don't know if it
was Al's idea or not. He was a good idea person; it probably
was. But, you know, obviously he couldn't do it alone. And he
couldn't have done it without a lot of support. If you've ever
tried to get even a roomful of farmers to agree whether it's a
nice day or not, you'd appreciate that.

So that was kind of a ground swell type of thing. I think
things were so bad in the receiving area that it pushed over the
[idea] there were a number of people that were receptive to the
idea of buying the Company, anyway. They just thought that there
was no way it could be any worse than what we had.
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[End Side A. Begin Side B]

PB: The problem wasn't just in the receiving area, but the stock
Company was not really putting money back into the plants. That
was fairly visible to all of us and we talked about those at
meetings. So over the last three or four years prior to '72
there had been a lot of discussion about, "We have a problem
here. You're not reinvesting in the Company,,"

SB: There was almost no chance of any new acres?

PB: Right.

TS: And the physical plant was deteriorating?

PB: Yes. Conditions were right for the movement at that time.
We had the right people. Al had the ability to bring these ideas
together. He had a lot of vision and big ideas didn't scare him.
So we were fortunate that was the case. He also.said, "Well, if
we're going to do it . . ." Bill Dosland was there. He was our
secretary and he was supportive. I think if any one of a number
of people had waved a red flag it would've impeded the process—I
don't know if it would've stopped it—but Bill Dosland
contributed a lot of time and effort and a lot of good ideas to
the process.

TS: I think he brought a lot of the legal expertise?

PB: He did, but he did a lot more than that. He added a lot to
the strategy. He did more than just the legal expertise.

TS: Once you began to seriously discuss it, was it rather
evident that it would take some work to get a majority vote?

PB: I think that we kind of approached it from a different way.
I think the executive committee and the board asked Al to talk to
Charlie Briggs [President of American Crystal Sugar Company] and
ask him if the Company could be bought, if they would listen to
it.

So we asked Al to talk to Charlie and he said he'd get back
to us and he did. We were at a Sugarbeet Technology meeting in
Phoenix and word came back that, yes, they would be interested in
that. So from that day, at that point, then everybody said,
"Well, now, do you suppose we can do it?"

But everybody kind of thought that it was possible—not
everybody, the inner people on the executive board and the board
themselves. The executive committee, I think, was unanimous in
their willingness to go ahead. I don't think that the full board
of the Valley was unanimous in their thoughts that it was a good
idea, but the vast majority were. But I don't know that every
director thought that it was. In fact, I know that every
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director did not think that it was a good idea. So that became a
little problem. But the executive board hung tough on it.

TS: So at that point it was the recommendations of both the
board and the executive committee who had to essentially swing
the majority vote of the members at the annual meeting?

PB: Right. Then there was a flurry of activity to try and
figure out how the financing would go. *,

TS: How did that work out? You had to pursue that at the same
time, put together a package that would finance this.

PB: Right. Because many of the growers, if you're going to go
to them and suggest that it's a good idea, you had to, in detail,
tell them how it would work. I think that the greatest
contribution that both Al and Bill made [was that] they suggested
that we get the very best people we could get. So we went to New
York and got investment bankers and got good legal counsel on
corporate law and how it could be handled.

TS: Who was the primary investment banker who gave you advice,
or was it just a series of them?

PB: Was it Goldman-Sachs, I believe?

SB: Yes.

PB: We had good input from them and from a legal firm in
Minneapolis.

TS: Who was the legal firm? Do you remember?

PB: The lawyer was Ed Denn, the main guy that we had working for
us. And Arthur Anderson was the accounting firm. So Arthur
Anderson put together the numbers. I can't remember the law
firm.

So that's how we covered the three parts, the numbers—would
it work—the legal counsel, and how could we structure the change
and how would that tie together with the financing. And Goldman-
Sachs supported that.

TS: For the financing. Now, Goldman-Sachs actually put together
five banks, I think it was, five or six banks.

PB: [Yes], for interim financing to get us carried through to
the Bank for Co-ops.

TS: And that would have been the firm that advised you to set
this up as a "Growers Cooperative"?

PB: Well, we explored. It became a necessity [to form a
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cooperative] because you couldn't borrow the money from anybody
else—long term—except the Bank for Co-ops. But we couldn't
form a co-op because they couldn't lend us the money until we
were an operating factor. It had to be done in certain steps.
There were tax considerations for the American Crystal people.
There were timing problems. There were S.E.C. [Security and
Exchange Commission] problems. There were all kinds of problems.
It seemed like every week we had a new problem.

I think that one of the last problems yas when Charlie
Briggs decided he didn't want to be a part of it. For our
lenders, we had to have a management that was acceptable to the
lenders. So that got a little hairy right at the end.

TS: So Charlie Briggs resigned?

PB: He didn't. He just said that he did not want to be a part
of it. He said his health did not permit it.

TS: Then what you had to do was . . .?

PB: Find a new man that was acceptable to the lender.

TS: Who was that?

PB: Jack Tanner. I remember going to that meeting. It was at
the old Ramada Inn in Moorhead. There was always something
jumping up to bite at us. I remember the night—

TS: This is the executive committee meeting?

PB: Yes.

TS: That came out of the . . .?

PB: There was always an alligator jumping out to bite at you.

SB: There wasn't a lot of support of it in management at
Crystal.

PB: No. There's a common belief among the executive committee,
and I can't document this, but that they [managers at American
Crystal Sugar Company] really didn't think we were going to be
able to do it. So when it really did come to pass, as it got
closer and closer and looked a little more like it was, well,
they thought, well, maybe they didn't want it. Because we did
have to work together whether it worked or not because the plants
had to run and we were still basically dealing with the same
people. So there was some sensitivity on both parts that we
didn't want to burn any bridges.

TS: You also needed a couple of people at American Crystal at
the time of the transition to relay to the stockholders that this
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would be a good idea to sell.

PB: Yes. We really wanted the management people to stay in
place. You know, first thing they're [i.e., lenders] going to
ask, if you want to borrow all this money to buy the Company,
"Whose going to manage it and do they know anything about it?"
But it all worked out.

TS: Let's talk about some of the earlier leaders in the Beet
Growers before the purchase of the Company. Now, when you first
became involved in sugarbeets working for your dad, who were some
of these people? Like R.T. Adams.

PB: I think that's the first person that if you asked me who I
remember as being the head of the Growers Association, it would
be R.T. Adams.

TS: You knew him?

PB: I'd met him, sure. And I knew that Hugh [Trowbridge] had
been before that and he was still active in the organization, but
I think R.T. was president when I first became active.

TS: Who was the first major leader that you remember working
with?

PB: I think that the one—maybe it's because I spent so much
time with him—was Wilburn Brekken.

TS: Now, we've interviewed Wil and he was kind of modest about
his contributions.

PB: He really shouldn't be. He was very supportive of the
thing. It's no small thing to just make it all happen, bring it
all together, and he was very supportive. The five people who
were on the executive committee and I can't remember what they
called the two representatives or three we had from each factory.
Anyway, there was one from each factory area that was on the
executive committee.

Ollie Nyquist, Herb Anderson, Arnet Weinlander, and Wil
Brekken carried the ball on a lot of things. Usually those five
were kind of our negotiating team.

TS: And now, you're really talking about the time of the
purchase here?

PB: At the time of the purchase. But both Arnet and Wil Brekken
led the Association.

TS: Did you ever work—at any time when you worked on the
executive committee or were involved with the Beet Growers—did
you ever work on recruiting new members?
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PB: For the Association?

TS: Yes.

PB: No, I didn't. At the time, as I recall, we only had maybe
four or five growers in this Moorhead area—I don't think ever
more than ten—that weren't a member of the Association.

«
SB: Whole families would be.

PB: No, there weren't very many growers.

TS: But, of course, now you have to be a member.

PB: We don't have to be a member of the Association.

TS: To grow sugarbeets?

PB: No.

TS: To get a contract?

PB: No. You have to own stock in the Company, which is
different than being a member of the Growers Association.

TS: Are there many people who own stock in the Company that grow
beets that are not members of the Association?

PB: I don't know if there are.

SB: There are about three or four.

PB: I would suspect that there may be a couple.

TS: Now, the Beet Growers themselves, do they do a regular
newsletter, or how do they keep in touch with their members?

PB: The Company or the Association?

TS: The Growers Association.

PB: Yes, they have newsletters that go out. Their meetings
would be separate from American Crystal's. They might be
consecutive; we might end one meeting at 1:00 and the other one
start right after that.

TS: Now, the Company also does a newsletter?

PB: Yes. They do letters whenever something happens, to make
the stockholders aware of it.
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TS: In working with the Beet Growers, did you ever have occasion
to go to Washington or go to the state capitol down at St. Paul
and testify on behalf of the Sugar Act?

PB: Many times.

TS: What were most of the meetings about?

PB: Oh, just details in whether we were going to have it. In
'74 or '73 it was whether we were going to have a Sugar Bill or
not! Of course, we lost the Sugar Bill and then to get it back
in place . . . And every time a farm bill comes up, you go down
and state your case and tell them why this change should be made
or shouldn't be made. You know, they want to hear from the
industry. The legislatures and the committees want to hear
what's happening.

TS: But what happens is that the Beet Growers decide that
somebody should go out and speak on behalf of [the Growers] or
your representative in Washington suggests that somebody come?

PB: Probably a combination of both and working together with the
people that represent you and the industry as a whole. I think
basically that the industry tries to get together and agree upon
a position and try to count the heads in Congress.

TS: And by "the industry" you mean?

PB: The sugar industry.

TS: They've got an umbrella organization, the American Beet
Sugar Association I think it is.

PB: Really, the beet and cane get together and try to agree
what's best for the whole industry and arrive at a position so
that we don't go to our congressmen [with], one day here's one
thing, the next day here's something else.

TS: So that the representatives of the various growers
organizations are coordinating what they say to their people?

PB: Right. That's basically what the Growers Association's main
function is today, is to coordinate it. I think one of the
problems some of the other commodities—wheat, especially, has a
problem. There are ten or 15 different wheat growers
associations in the country and they don't ever come in with the
same position. It's very difficult for the people representing
them in Washington to put the ideas together if the growers can't
do it themselves.

TS: Let's talk here a couple of minutes about that period from
'73 to '74 where you say you spent a lot of time going down to
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either Washington or the state capitol testifying, because you
said at one point they were in danger of losing the Sugar Act.

PB: We did lose the Sugar Act for a while.

TS: Let's talk about that a little bit. What do you remember
about how that all started?

PB: It started with a disagreement. It's iv.y recollection that
the industry could not agree on a unified position. The
California people had a different agenda than the upper-midwest
people. If you can't agree where you should be, the people down
there [in Washington, D.C.] aren't going to solve your problems
for you. You could talk all about little incidents and this or
that, but that was the basic crux of the problem. I think that
it taught us all a lesson that, hey, we better be able to sort
out our own problems and put them together and agree on an agenda
and go down to Washington and say, "Here's what we see as the
solution for our industry. Period."

TS: Who was your industry representative in Washington at that
time? Do you know?

PB: I can't tell you, but there were a couple different—the
processors have a voice and the producers have a voice. Of
course, at this time, we're involved with both sides of that.

So we still speak with two voices down there, for American
Crystal and for the Growers Association, the growers united. So
there's still two offices that we visit when we go to Washington.

TS: Which federal office was your biggest opposition at that
period of time, to a continuance of the Sugar Act?

PB: We had trouble with the industrial users and the people who
process off-shore sugar in this country. We had more
disagreements with those people, the refiners that just refine
sugar, that don't grow it or aren't responsible for bringing
sugar into this country. They just want to refine sugar and sell
it.

TS: What about the United States State Department?

PB: Oh, yes, we had a lot of problems with them, too. They
wanted to hand out quotas and things like that. They used it for
leverage with [other] countries.

TS: With other countries?

PB: Right.

TS: Primarily South America, some out in the Pacific?
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PB: All over the world.

TS: So you have testified before several of these committees.
Do you remember any particular representative or senator who was
pretty strong in opposition of the Sugar Act, gave you the
hardest time at the hearings?

PB: No, I don't. I think the ag committees have basically been
pretty receptive to the testimony. They were looking for
testimony. I think that the primary role that most of us played
when we went down there, we would have one or two spokesmen at a
hearing, but the other side of that is that we would call on all
the congressmen. And, sure, you would get into—if you knew you
had a congressmen that absolutely could not support your
position, if his area was in a refiner's part of New York, there
was no sense calling on him.

We would kind of call on all the congressmen. Two or three
guys would go and try to have personal contact and talk
personally to the person who was going to be required to vote on
this issue. And to share our thoughts and tell him where we're
coming from and what we saw, why he should vote for it. So our
political activity, more of it was spent that way and more of the
growers have spent their political activity talking to,
specifically, to senators and congressmen, than they have
testified before committees.

TS: A lot of it then is calling upon particular congressmen
their office or in some kind of gathering?

PB: Right.

TS: What about the flip side of the coin? Stand-out
representatives or senators who have been supportive of the Sugar
Act, who've done a lot of hard work to maintain it? A couple of
names?

PB: I think our local representatives. Arlan Stangeland,
obviously. His name would come up. He's been a good supporter.
The cane people have some senators who've been very supportive,
congressmen. I think the people that represent the Minnesota and
North Dakota area basically have always been supportive of the
legislation. They realized the economic impact that the industry
has here. I think that they've convinced a lot of their
colleagues that it is a good program.

TS: Now, the growers themselves do not maintain a political
action committee, a PAC, but American Crystal does?

PB: No. The Growers Association has the political . . .

TS: It does have a PAC?
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PB: The Company doesn't have a PAC as such.

SB: It's American Crystal PAC.

PB: PAC, but the Company doesn't do it [i.e., it does not fund
the PAC].

TS: So it is the growers?

PB: It's the growers; it's the owners is what it amounts to.
You could say it's the growers because we're with other
organizations that don't necessarily own the companies. So, yes,
we do have a PAC.

TS: Now, do members of the Growers maintain some kind of
assessment among all the growers as a contribution to the PAC or
do they just contribute to the PAC as sort of a voluntary thing?

PB: Yes. We've asked the Company as growers, "Will you check
off if we ask you to?" And some do and some don't.

TS: So it's kind of like the Income Tax form, check here if you
want to make a contribution?

PB: No, you have to sign the thing. We usually get a thing
every year that says that. The Company doesn't give you that,
the Growers Association would give you that.

TS: And the Growers Association would represent the PAC?

PB: Yes. And your field man wouldn't do that or nobody that
works for American Crystal would do that. A grower or their
representative would do that and then we'd give that to the
Company.

TS: Now, the PAC has a representative or a spokesperson in
Washington?

PB: Yes. Bloomquist speaks for them. He would help assign
those. But I don't think that legally there's any association
between the two. Now the checks kind of go where Al thinks they
ought to go.

SB: And employees can support the PAC?

PB: Right. Employees do.
"d

TS: But you don't maintain a person permanently on site that—Al
travels back and forth a considerable amount of time, but he
makes his home up here.

PB: Yes.
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TS: Have you testified down in St. Paul on any labor hearings or
anything like that?

PB: Yes. I've talked to the Governor about issues and gotten
his support on several different issues. Of course, our present
governor [Rudy Perpich] is very interested in jobs and so you
have to be very specific each time and remind him how many jobs
depend upon the sugar industry in this partvof the country. He's
very cognizant of that. But we do remind him of that.

TS: What about corn growers? Have you maintained a good
relationship with the corn growers up to this point?

PB: Yes. In fact, I toured the corn plant at Marshall,
Minnesota, last summer. Basically, they talk about how exclusive
their growers association is. American Crystal—we're pikers
compared to them. Anybody can be a beet grower. You could be a
beet grower! You could buy stock in American Crystal, you could
join the Red River Valley Growers Association and grow beets.
But you couldn't get into the Corn Growers Association in
Marshall. Because the growers that are members, they have to
sell it [their shares of stock] to their own internal people
first. Here, supply and demand controls who buys the stock.
Down at Marshall, Minnesota, you have to sell your stock to the
present growers and stock is not being sold outside of the
membership.

TS: But you do maintain, not necessarily an alliance, but a good
relationship with the corn growers because they also speak . . .

PB: Well, they're a sweetener.

TS: Yes. And they want to protect their sweeteners, again, from
outside sugar, if at all possible.

PB: Sure.

TS: Let's go back to actual growing for a minute here. I wanted
to ask you some questions about, then you talked about harvesters
and equipment—this Harvall (harvester). I've heard so many
stories about this thing. My understanding was that there was
some Company interest in this particular piece of machinery.

PB: I don't know the politics of that and that was a little
before my time. I know there were some around and anything I
told you today would be hearsay on that because I wasn't involved
in buying one. I know some people that bought one, but they
would be better to tell you about that.

TS: What kind of machine was it?
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PB: Basically I think it looked all right, but it just—I don't
think it worked.

TS: But it was meant to be a harvester?

PB: Yes.

TS: And the idea [was] that it was supposed to be able to bring
up the beets and put them in a truck. It was a combination
harvester and loader.

PB: Yes.

TS: What was the problem? Why wasn't it going to work?

PB: I think in the heavy soils it just plain didn't work.

TS: It grabbed too much soil, tore the field to pieces?

PB: Right. No, I don't think the field was the problem. It
couldn't separate the dirt from the beets.

TS: So you ended up loading a big pile of beets and dirt?

PB: Mud. And the mud weighed more than the beets.

TS: Do you think there are any of those still sitting around on
some of the farms out here?

PB: Could be, but I think a lot of them got sold for scrap iron
by now.

TS: And that was mostly in the early '50s that they experimented
with that?

PB: I think that would be yes.

TS: Did you ever have a beet crop fail?

PB: '75 we had the closest thing to a failure I've ever seen.
We harvested about 40 percent of our total crop, beets and grain.
The south branch of the Buffalo was as high as it had been in
this century.

TS: So you had water on your beets?

PB: We had a lot of water damage.

TS: And so obviously you had to leave beets in the ground?

PB: Well, no.• They just were drowned out.
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SB: They never reached harvest.

PB: They never reached harvest.

TS: Did you ever leave beets in the ground because of frost or .
• • •

PB: Oh, we've left a few acres of beets in the ground. Would it
have been in '71 or '72? The harvest I think we hauled our last
beets into Moorhead on December 10—that was my birthday. We
piled them in our yard at home and it was a battle.

TS: What about frozen beets?

PB: They were frozen. They were frozen like rocks.

TS: The Company didn't normally take frozen beets?

PB: No. It got to be a little political problem and I was
really involved mainly because we had a tremendous beet crop that
year. We had a really good crop and we had a lot of beets out
when it got down towards the end and of course we did not have
permission to pile those beets in piles. About 36 hours before,
when I got that weather forecast, I went and got a couple friends
[to help harvest]. We had a lot of beets. We had like 3,000
tons piled in our yard on the farm. I guess I've been a little
more of an activist ever since that time about harvest and what
could be done and should be done.

TS: '75 must have been your worst crop then?

PB: Yes.

TS: What was your best?

PB: My gosh, I'm not just sure what year would be financially
the best. I think the most tons we ever had maybe was 1978. I
think we had about a 23-ton average that year. Wasn't that '78
was our biggest crop, Stew? We really had a good crop that year,
too.

TS: What about the last couple of years?

PB: The good Lord smiled on us pretty good. We've had a pretty
good crop.

TS: Have the beets been smaller than average because of the
drought?

PB: We're able to irrigate some of ours. We had some on set-
aside land. We had a good crop last year. I'm not complaining.
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TS: You said you have the Buffalo River nearby so you could
irrigate from it?

PB: We do a little bit from the Buffalo. We have an aquifer
where most of our water comes from.

TS: So the last couple of years, even though it's been dry
conditions, it hasn't been too bad?

0

PB: Right.

TS: Which is worse, wet weather or dry weather, for beets?

PB: We've had disasters of both kinds. I don't know.

TS: Well, if it's too wet a season, if the rain comes at the
wrong time, then you're in trouble. If it's a dry season, all
season . . .

PB: I think the wetter years have by and large been better
because the beet crops have been better, the quality have been
better. If they get too dry like the last two years, the quality
has suffered—not only the yield, but the quality. The beets
don't keep as well. And if you can't make sugar out of them, you
don't get paid for them. So you get hit about three different
ways when it's bone dry.

TS: Like these last two years when it has been very dry, how has
the beet crop done compared to the other crops you grow?

PB: Very well. Partially because we put our emphasis on two
crops, corn and sugarbeets, where we can water the higher-return
crops. So we irrigate corn and we irrigate sugarbeets.

TS: What crops do you leave?

PB: The wheat and barley and soybeans are kind of on their own.

TS: So those are the crops that would suffer the most in a dry
season?

PB: That's right.

TS: In general, how well do sugarbeets do in terms of
profitability compared to the other crops?

PB: You mean in relation to investment?

TS: In relation to money investment and work investment.

PB: In terms of work investment, as I said before, we spend many
times more man hours on our sugarbeets. Our investment is
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substantial—irrigation equipment and all that. We think that
our beets are our best crop. They're also our biggest risk.

When we lose, if you look by and large at the farmers that
have gone out of business for economic reasons in the Valley—and
I've been kind of watching this over the last five or six or
seven years, the tough years—statistically we've lost about the
same percentage of beet farmers as we have wheat farmers or any
other kind of farmer. So it's not quite fair or true to say that
the beet farmer's doing better. Some beet farmers are doing
better if they're blessed with land that doesn't flood, that
doesn't drown out, doesn't get a hail storm; good things happen.
There are more rewards if you have a good crop and do a good job.
There is a bigger penalty if you screw up.

TS: The cost per acre of sugarbeets is higher than just about
any other crop? The investment cost?

PB: That we were talking about? Yes. Now, potatoes, you can
get the same kind or even a little more of an investment,
depending upon the price of seed.

TS: Not too many potatoes being grown in the Clay County area
anymore?

PB: Right. And there used to be a lot of them. So that is the
same kind of economics: if you hit, you hit big, but if you lose,
you might be out of business.

So there is a kind of a risk vs. reward to make sure in
there that I'm not just sure that everybody really understands.
They look at a beet farmer and they say, "Hey, this is such a
good deal. He really should be happy as a clam. Why doesn't
everybody have the same opportunity?" Every farmer has the
opportunity to grow beets in this area. They can buy stock, they
can grow beets. And a lot of them have been in and a lot of them
went out because they couldn't make it. So it isn't the beet
business itself.

The attention to detail is something that everyone isn't
comfortable with. It takes a total commitment. You don't find
many beet farmers that spend a lot of time fishing or a lot of
time doing things away from the farm. Because the things that
you do to a beet crop that make you the money are to do them in a
timely fashion, to be there the day they need to be done. To not
let them blow away, not let all these other things happen to
them.

I just can't emphasize—again—how much time you spend.
It's a total commitment when you raise sugarbeets, if you're
going to be successful. And the guy who raised corn or small
grains and thinks he's going to go and raise beets with the same
amount of detail he did to that, he'd be out of business so fast
it'd make your head spin.

TS: So what you're saying is, the investment per acre in time
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and money is substantial.

PB: That's right.

TS: And if things work out, profit per acre will also be
substantial.

PB: Right.
\

TS: But if things don't work out, the loss per acre . . .

PB: Will put you out of business quicker than any other crop.

TS: Overall, though, beets have been a very profitable crop for
you?

PB: More profitable than the other crops, yes.

TS: If someone were starting out right now, say they owned 800
acres and they were growing a few grains and they'd only been in
the business a couple of years, would you recommend to them that
they get into sugarbeets?

PB: I'll tell you, it's kind of interesting that you said that.
I've got a good friend that has been raising soybeans and grain
and he is a very good farmer. I just found out this last week
that he's bought some beets. He's going to be a beet farmer now.
And he's the most excited guy I know. He and his son are just
truly excited about getting into the beet business. They've
lived amongst this beet-growing area for a long time, he's a good
farmer, and he'll be a good beet grower. But he doesn't ration
his time, a little for fishing, a little for this, going to the
Cities or going to the Lakes or whatever. When it's time to do
the job, he does it.

TS: Of course, he's going to have to get some equipment?

PB: Sure.

TS: Given the nature of the beet business, that equipment really
can't be adapted for most other functions on the farm?

PB: Yes. A beet harvester, a beet defoliator are very specific.
But sprayers, tractors; cultivate with cultivators. That's not
all that specific. You can buy a planter that will plant beets,
corn, anything. The harvesting equipment basically is what
you're talking about that's specific equipment.

I don't know, but I assume that he'll probably buy used
equipment. I know the harvesters we have, a couple of them we
bought used. We don't have a lot of money in them. Our toppers
we bought used. So you don't have to have all new equipment.

38

Red
 R

ive
r V

all
ey

 S
ug

arb
ee

t In
du

str
y O

ral
 H

ist
ory

 P
roj

ec
t 

Minn
es

ota
 H

ist
ori

ca
l S

oc
iet

y



TS: Maybe in 15 years we should talk to your friend and he might
be president of the Beet Growers.

PB: Sure!

TS: See what happens.

PB: I'd bet on it. He'll do it.
«

TS: A couple of concluding questions. Overall, beets have been
good for the Valley?

PB: Yes. Very profitable. They've been good for the cities,
they've been good for the country, they've been good for the
colleges, they've been good for everything.

TS: So what you're saying is that they've been good for the
whole economy?

PB: That's right.

TS: And the Beet Growers themselves, the Red River Valley
Sugarbeet Growers Association, what have been their contribution
to the whole industry?

PB: Oh, they're contributions have been so many that it would be
hard to say. I think their main contributions have been to be
the focus of things. They're able to do things collectively that
we can't do individually. They've been the thing that brought us
collectively and made us much more effective as the Association.
That's been the key to our success.

I mentioned earlier that where the wheat growers have many
different organizations, they haven't been as successful at
focusing on where they want to be, what they want to achieve. I
think the Growers Association has been the catalyst that brought
[us] to a focused position. Whether it be on research or whether
it be taking their case to the public, through Washington or
through the media, whatever.

TS: What has been the cause of this success on the part of the
Growers? Has it been good leadership, good members, or just a
good structure that allows everyone to work together, and good
ideas to be utilized?

PB: I think it's the things you mentioned, but I think maybe
these people are a little—I think that the best farmers I know
are beet growers. I think that they're more—the farmers are all
kind of hands-on people. They say, "I think we can do this."
And they've taken it away from the farm. They've said, "I think
we can do this in the political arena, I think we can do this in
the business arena." I think that people involved—that means
collectively—the growers, they've selected leaders that had the
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same focus that they do. And they get it done. I think they
picked good people by and large.

TS: You get your best and your most innovative farmers and
growers making good choices?

PB: I think that's right.

TS: Can you think of anything else you'd like to add?

SB: Pat, I think it'd be good if you'd explain a little bit
about the relationship of the Crystal board and its major role in
the Company and how it ties with the Growers Association.

PB: Okay. When the Growers bought the Company, became the
owners, the [first, new] board of American Crystal was our
executive committee of which I was a member. We decided at that
time that the job of running American Crystal was one thing and
the job of coordinating and focusing the growers was another
issue. Politically, we'd have more clout if the Red River Valley
Growers Association represented just the growers—they're the
same people that own the Company—both in the research area and
in the political arena.

But the board that I stayed on then—we all resigned from
the Association and they elected new officers—but the American
Crystal board, their responsibilities overlap a lot. They have
some political responsibilities and, of course, the
responsibility of setting the policy for American Crystal, for
picking the president of the Company, which is probably the most
important thing they do.

But yet in some of the growers' minds, those
responsibilities overlap. It's not as clearly defined as it
maybe should be. So if you're a director of American Crystal,
you will hear some of the same complaints that you could or
should hear as a director of Red River Valley Growers Association
and vice versa. They hear some of the complaints that really
should go to a director of American Crystal. So that area is a
little blurred to some of our growers. It's fairly clear to me
having served on both boards, who the guys should be talking to.
But politically you listen to them all and you can do something
about it.

So I think it's important that the two boards do relate and
talk to each other. They do meet a couple times a year
officially, and unofficially talk back and forth substantially
more than that, to try to say, "Hey, we're hearing a problem in
this area."

And they say, "Hey, we're hearing a problem in this area.
If it's your agenda, you take care of it and if it's ours, we'll
take care of it."

So it's a little bit of a balancing act there. Some of the
other cooperatives have not taken that tack. They have just one
organization. When there's blame to be handed out, it can be
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pointed in both ways but, of course, when there's credit,
everybody wants that.

TS: So you feel that a separation of functions works more
efficiently?

PB: Well, for a lot of reasons it works well with American
Crystal. I don't know if it will always be that way. But that's
the way it is now and I was a part of makinc, that decision to do
it that way and I think it's been good.

TS: Can you think of anything else you'd like to add to the
interview?

PB: Not really. Everything's going fine.

SB: I think Pat's been very modest in his leadership as an
officer in both the Growers Association, but particularly from
the Crystal Board.

TS: I've found that other interviews always give credit to
somebody else so we'll probably pick up more about Pat when we
talk to somebody else.

We've covered a lot of ground. I think we've done a good
interview. Thank you.

PB: Thank you.

[End of Interview]
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